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1. Background 
This policy is sets out the CCG’s responsibilities to protect employees, patients, visitors and 
members of the public, by ensuring that all employees are competent to work, free from the influence 
of drugs, alcohol or any other substance including solvents or legal highs / NPS (novel psychoactive 
substances).  
 
The CCG also aims to ensure that employees understand the policy and are aware of the rules and 
consequences of the misuse of alcohol, drugs and other substances; but also that employees are 
aware of the support that is available to them should they need it. 

 
2. Definitions 
  Alcohol Misuse: any drinking of alcohol, either intermittent or continual, which interferes with a 

persons’ health and social functioning and / or work capability or conduct. 
Drug: a substance which alters the way in which the body or mind works. The term “drug” applies to 
alcohol, drugs controlled under the Misuse of Drugs Act 1971, prescribed drugs, over the counter 
medication and solvents. 
Drug Misuse: use of illegal drugs and the problematic use, whether deliberate or unintentional of 
prescribed drugs, novel psychoactive substances, over the counter medication and solvents. 
Misuse: refers to use that creates problems or harm, either for the individual or others. This could 
include using drugs or drinking alcohol in a way that adversely affects health (both physical and 
psychological), results in law-breaking, or the use of prescribed drugs in a way other than that 
intended by the person who prescribed them.  

 
3. Procedure  The procedure allows for support to be offered to the employee at the earliest opportunity 

through an informal process.  If there is no improvement to the required standard within the 
timescales set out, the matter will proceed through a formal process which could be in 
accordance with the CCG’s Disciplinary Policy, Attendance Management Policy, or Work 
Performance Policy) once it has been determined which is more appropriate. 

4. Consequences 
• Threat to the health or safety of a patient, visitor, colleague or member of the public; 
• Physical or verbal assault; 
• inappropriate conduct including Indecent behaviour; 
• detrimental impact on the reputation of the CCG; 

 

5. Further information 
 Further information can be found in the CCG’s Alcohol, Drug and Substance Misuse policy 


