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1. Background 
 
The CCG is passionate about equalities and offers equal opportunity for all employees.  The CCG is 
committed to employment practices, policies and procedures which ensure that no employee, or 
potential employee, receives less favourable treatment on the grounds of a protected characteristic (age, 
disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race (including 
colour, nationality, and ethnic or national origin), religion or belief, sex (gender) and sexual orientation). 
Our policy also includes trade union membership, offending background, domestic circumstances, social 
and employment status, HIV status, political affiliation, carer status and socio-economic background. 
Diversity is viewed positively and, in recognising that everyone is different, the unique contribution that 
each individual’s experience, knowledge and skills can make is valued. 
 
2. Definitions 
 
Direct Discrimination occurs when a person or group is treated less favourably than others are or would 
be treated in the same or similar circumstances.  Indirect Discrimination occurs when an apparently 
neutral provision or criteria has an adverse impact on someone due to their having one or more of the 
protected characteristics. Victimisation occurs, for example, if a person is given less favourable 
treatment than others in the same circumstances, because it is suspected or known that they have 
brought proceedings under the Equality Act or given evidence or information relating to such 
proceedings or alleged that discrimination has occurred.  Harassment is defined as unwanted conduct 
which is related to one of the following: age, disability, gender reassignment, race, religion or belief, sex 
and sexual orientation and is therefore unlawful.   
 
3. Procedure 
 
The CCG will ensure that its culture, policies and practices promote equality and diversity and that 
complaints of discrimination, harassment or victimisation are taken seriously and dealt with 
appropriately. Employees may raise concerns under the CCG’s Bullying and Harassment Policy.  
Section 6 of the Equality and Diversity Policy sets out how the CCG will monitor the impact of policies 
and practices on people with protected characteristics.  Also detailed is a procedure for considering 
reasonable adjustments for disabled staff. 
 
 
4. Further information 
 
For further information, please consult the full policy and your HR Business Partner if further advice is 
required. 


